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Wang pendahuluan RM2 000
untuk PKS ambil pelatih

-
PETALING JAYA: Kerajaan ména-

- warkan pembayaran pendahu-
luan sebanyak RM2,000 untuk

setiap pelanh menerusi Geran
‘Paddnan’ Latihan Ihdustri Kecil
dan Secferhanq (LIKES) bagi peru-
sahaan kecil dan sederhana (PKS)
yang ingin mengambil pelatih.
Menteri Sumber Manusia,
Datuk Seri R. Ramanan berkata,
wang pendahuluan tersebut
akan disalurkan kepada syari-
kat dengan proses kelulusan
mengambil masa hanya 1
Katanya, ‘ia’sebagai » suatlf
meningkatkan. kebolehpasaran
belia sekali gus memenuhi keperl-
uan tenaga mahir industri dengan
pelaksanaan bermula 1 Mac ini.
“Program ini mehbatkan da-
na sebanyak RM30 juta untuk

tiga tahun dan’' akan memberi
manfaat kepada 25,000 pelatih
tempatan.

“Proses dia cepat, hanya me-
ngambil tempoh 14 hari bekerja
sahaja berbanding sebelum ini,
90 hari bekerja,” katanya dalam

,sidang akhbar selepas mengha-

diri Sesi Taklimat Korporat sem-
penalawatan rasmi ke Ibu Pejabat
Talent Corporation Malaysua Ber-
had (TalentCorp), di sini.

Pada mulanya, inisiatif LIKES
yang dilancarkan pada 2024 itu

menggunakan konsep bayardan

tuntut semula (pay and claim).
Syarikat boleh memanfaat-
kan kemudahan itu bagi menun-
tut bayaran balik elaun mini-
mum bulanan untuk program
latihan industri dengan tempoh

‘minimum selama 10 minggu.

Tambah Ramanan, jaminan .
pekerjaan kepada pelatih turut
diperkenalkan menerusi MyMa-
hir Future Skills Talent Council
(FSTC) yang’ diiktiraf Pertubu-
han Buruh Antarabangsa (ILO).

Katanya, pendekatan berte-
raskan industri itu memastikan
keperluan 'kemahiran ditentu-
kan oleh industri, sekali gus me-
ngurangkan ketldakpadanan ke-
mahiran dan meningkatkan gap
permulaan.

“Keseluruhannya, ini  'meru-
pakan satu ekosistem bakat ber-
sepadu yang menyokong rakyat
Malaysia daripada memasuki
" alam pekerjaan, membina kema-
hiran, hinggalah kekal bekerja,”
katanya.

\
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Tempoh lulus program

LiKES kini 14 hari bekerja

Langkah tingkat
kebolehpasaran
belia, penuhi
keperluan tenaga
mabhir industri

Oleh Nuratikah Athilya Hassan
nuratikah@bh.com.my

Petaling Jaya: Kementerian
Sumber Manusia mempercepat-
kan proses kelulusan.program
Latihan Industri Kecil dan, Se-
derhana (LiKES) kepada hanya
14 hari bekerja, berbanding 90
hari sebelum ini sebagai usaha
meningkatkan kebolehpasaran
belia dan memenuhi keperluan
tenaga mahir industri.
Menterinya, Datuk Seri R Ra-
manan, berkata selain memper-
cepat proses kelulusan itu, ke-
rajaan turut memperkenal baya-
ran pendahuluan RM2,000 untuk
setiap pelatih yang akan disalur
melalui syarikat terbabit.
“Program ini. menggunakan
konsep bayar dan tuntut semula.
Pelaksanaan pembayaran penda-
huluan RM2,000 ini akan bermu-
la 1 Mac ini dan syarikat boleh
menerima bayaran dalam tem-
poh 14 hari bekerja.
“Bagaimanapun, ia tertakluk
kepada pematuhan syarat dan do-
kumen lengkap yang ditetapkan
Talent Corporation , Malaysia
Berhad (TalentCorp),” katanya
-pada sidang media di Ibu Pejabat
TalentCorp, di sini, semalam.
Mengulas lanjut, Ramanan me-
.maklumkan bahawa program
‘berkenaan membabitkan .perun-
tukan RM30 juta bagi tempoh tiga
tahun dengan sasaran bakal

memberi manfaat kepada 425,00_0'

pelatih tempatan. - .

¥
e i
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Ramanan (kiri) pada sesi taklimat korporat sempena lawatan rasmi ke Ibu Pejabat TalentCorp di Petaling Jaya,

semalam.

Menurutnya, pemberian pen-
dahuluan RM2,000 itu-dilihat da-
pat membantu membantu syari-
kat, khususnya perusahaan kecil
dan sederhana (PKS) untuk me-
nampung kos latihan pada pe-
ringkat awal.

Ramanan berkata, MyMahir
Future Skills Talent Council (FS-
TC) turut memperkenalkan pen-
dekatan berasaskan industri, di
mana Keperluan kemahiran di-
tentukan oleh industri sendiri
dalam usaha memastikan latihan
benar-benar membawa kepad
peluang pekerjaan. | AT

“Rangka Kkerja ini sudah diik-
tiraf Pertubuhan Buruh Antara-
bangsa (ILO) dan terbukti me-
ngurangkan ketidakpadanan ke-
mahiran serta meningkatkan ga-
Ji permulaan peserta.

“Syarikat mencalonkan pelatih
adalah pihak yang akan menye-
rap mereka semula.selepas la-

tihan. Ini bukan sekadar latihan,
tetapi satu laluan terus kepada
pekerjaan,” katanya.

Inisiatif itu selari komitmen
kementeriannya untuk memper-
kukuh ekosistem bakat negara
dan menggalakkan golongan be-
lia merebut peluang latihan be-

‘rasaskan industri.

Dalam perkembangan lain, Ra-
manan berkata, kerajaan Kini
menumpukan usaha menarik se-
mula warga Malaysia yang be-
kerja di luar negara dengan me-
nawarkan peluang pekerjaan
berkemahiran tinggi.dan gaji se-
tanding.

Inisiatif itu sebahagian dari-
pada strategi membina industri
bernilai tinggi di negara ini, se-
lain meningkatkan daya saing
negara pada peringkat antara-
bangsa.

(Foto Hari Anggara/BH)

“Isu ini bukan berkaitan gaji
minimum, tetapi pekerjaan ber-
kemahiran - tinggi dan latihan
khusus. Kos hidup mereka di luar
negara lebih tinggi, jadi gaji me-
mang lebih tinggi.

“Namun, kami mengambil be-
berapa langkah untuk melatih
dan membawa bakat kembali ke
Malaysia,” katanya.

Sementara itu, Pengerusi Lem-
baga Pengarah TalentCorp, Won
katang Shu Qi, berkata pihaknya
memastikan graduan dan peker-
ja berkemahiran tinggi yang pu-
lang ke tanah air menerima la-
tihan relevan ‘sebelum diambil
bekerja oleh syarikat tempatan
dan antarabangsa.

. “Bakat Malaysia di luar negara
akan kembali apabila peluang se-
suai muncul. Kami tidak memak- -
sa mereka, tetapi memberi in-
sentif menarik, termasuk gaji
kompetitif,” katanya. -
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BOOSTING GLOBAL COMPETITIVENESS 2

STRATEGY TO
WOO TALENT
BACK HOME

" return when opportunities arise.

Competitive pay,
perks, high-value
jobs part of initiative,
says Ramanan

NURATIKAH ATHILYA HASSAN
PETALING JAYA'
news@nst.com.my

HE government is focus-
e ing on attracting
Malaysians working

abroad to return home
by offering high-skilled jobs with
competitive salaries.

Human Resources Minister
Datuk Seri R. Ramanan said the
initiative was part of a strategy to
build high-value industries and
boost Malaysia’s global compet-
itiveness.

“This is not about

We provide attractive incentives,
including competitive salaries.
“Productivity improvements
and easier business processes
will create more high-value
jobs.”
Wong stressed the importance
of providing opportunities in
technology, digital and high-skill
industries to keep Malaysia com-
petitive with neighbours such as
Singapore and Thailand.

“Jobs are not just about pay.
They involve career develop-
ment, family and experience that
can boost skills,” she said.

Meanwhile, Bernama reported
that Ramanan said. 25,000
trainees were se( to. benefit

News / Nation

DT
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most of this opportunity.

“It’s a very good opportunity
for interns to train themselves,
boost their skills and better
prepare (for the workforce),” he
said.

On another matxer,

Tal

PErs

act, its implementation was still
under discussion, including an
additional allocation of RM100
million d on Mond:

Human Resources Minister Datuk Seri R. Ramanan speaking to the press at TalentCorp's headquarters in
Petaling Jaya yesterday. NsTP PIC BY HARI ANGGARA

es for each school once the initial
process was completed.

“There were six schools an-
d previously, five of

by Prime Minister Datuk Seri
Anwar Ibrahim through the

said the implementation of the
Gig Workers Act, which was
gazetted on Dec 31 was expected

from the

tobe

Matching Grant for Small and
Medium Enterprises (LiKES), a
government initiative aimed at
P ing industrial
and enh

wages but about high-skilled jobs
and specialised training. Living
costs overseas are higher, so
salaries there are higher too.

“We are taking steps to train
and bring talent back to
Malaysia,” hesaid at TalentCorp’s
headquarters here yesterday.

Present were Deputy Minister
Datuk Khairul Firdaus Akbar
Khan, TalentCorp Board chair-

man Wong Shu Qi and Talent- .

Corp Group chlef executlve of-
ficer Edward Li

Wong said retumlng gxadua!es
and skilled p would

youth employ
bility. ‘

Hesaid the LIKES approval pro-
cess had been shortened to 14
working days from the previous
90, with an advance payment of
RM2,000 introduced for each el-
igible company.

He added that the programme
was being implemented through
TalentCorp on a pay-and-claim
basis, with an allocation of RM30
million over three years starting
in2024. %

“The RM2,000 payment will be
disbursed from March 1, and

receive relevant. training before
joining local or imemational
companies.

'Malaysian talents abroad will

can expect to receive
it in 14 working days, subject to
conditions set by TalentCorp.
“Small and medium enterpris-
es and startups should make the

He said that although the min-
istry had prepared the draft of the

Skills Develop Fund Corpo-
ration.

On the RMSO0 million allocation
for upgrading Tamil national-
type schools, also announced by
Anwar, Ramanan said open ten-
ders would be rolled out in phas-

which are under the Yayasan
Didik Negara list.

“To start the renovation work,
you have to wait for the bill of
quantities before the open tender
process can start,” he said in his
capacity as the minister respon-
::ble for Indian commumty af-
airs.
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Bid to woo Malaysians abroad to return home for work

~
PETALING JAYA: Malaysians
working abroad can return home
at any time, with jobs and career
guidance available through
Talent Corporation Malaysia Bhd
(TalentCorp) initiatives, says
Human Resources Mini Datuk

ing u:! local talents back from

Ramanan also highlighted a
platform called MyNext, which
helps students and job seekers
ldenufy sunable careers through

Seri R. Ramanan.

The government, he said, is
planning further measures to
ensure stability for retummg pro-
fessionals.

“We are working on initiatives
to have better opportunities for
Malaysians to work in their home
country,” he said during a corpo-
rate briefing at the TalentCorp
office yesterday. 25

" The platform which is provid-
ed by TalentCorp, could help them
explore career options, he said.

“You may graduate without
knowing which path to take.
MyNext helps you identify suita-
ble careers and placements,” he
said, when asked about the job
market for young graduates.

TalentCorp group chief execu-
tive officer Edward Ling said

said that neigh

ring countries like Singapore are
offering higher pay-but their cost
of living is high.

“We (the ministry) cannot view
this situation on one aspect alone
in terms of high salaries, but rath-
er take a holistic approach in
addressing the challenge of bring-

the person’s
skills, values and suitability for
different roles.

“For example, if you aspire to be
an artificial intelligence engineer,
the platform can show you which
skills you need to upskill. and
whether your profjle fits that role.”

Ling stressed that MyNext is not

limited to students or fresh gradu-
ates but those who are already in
the job market seeking a career
change can also use the platform
to explore new opportunities.

TalentCorp chairman Wong
Shu Qi highlighted the concept of
“brain circulation”, referring to
Malaysians working overseas
who will come back to Malaysia
with the knowledge they gain
from abroad and with a job place-
ment here.

“Our vision and mission now is
to build industry in the country
that is of high value and high

wth to offer better wages and
long-term opportunities so that
they can return,” she said.

‘Wong reiterated that returning
to work in Malaysia is not just
about the salary but also an
opportunity to be with family.

“So, we hope that with more
comprehensive initiatives, we can
offer far more opportunities to
our talents who are considering

whether they want to return to
Malaysia,” she added.
TalentCorp has an existing
research and report that helps
industries identify persnstenl
labour shortages in Mal with

TalentCorp  contributed to
improving Malaysia’s competi-
tiveness and ease of doing busi-
ness,” she said, adding that this
he)ped draw both forelgn and

the annual report of MyMahir
Malaysia Critical Occupations List
(MyCOL).

This report by TalentCorp pro-
vides insights for Malaysians,
expatriates and investors into
occupations that are critical to the
country’s economic transforma-
tion and remain difficult to fill.

For the 2024/2025 edition,
which marks the eighth instal-
ment of ‘the report, 66 critical
occupations were identified
nationwide, including details on
the states where these roles are
most needed.

Wong noted that attracting
Malaysians abroad to return
home also depends on creating
the right economic conditions.

“For example, last year,

“This, in turn, creates more jobs
with higher wages, making it
more viable for Malaysian profes-
sionals axmmg for well-paying
roles to return.”

Expatriates are also welcomed
to further fill in critical skill gaps
and open more job opportunities
in Malaysia.

TalentCorp and the Malaysian
immigration have established the
Malaysia Expatriate Services
Centre (MYXpats) to ease the
application process.

Pr y, the
process for an employment pass
would take six months. With
enhancements to the MYXpats
programme, the process has now
been shortened to just five days
for applicants,” said Wong.

UNIT KOMUNIKASI KORPORAT



T _
R

KEMENMNTE

A
SUMBER MANUS\A

Akhbar
Tarikh
Ruang
Muka Surat

Nation
5

The Star
7 January 2026

RM2,000 'perk for hiring interns

TalentCorps LlKES incentive to spearhead better training, remuneratlon

By DIVYA THERESA RAVI
divya.theresa@thestar.com.my.

PETALING JAYA: Small and
medium enterprises (SME) will

receive RM2,000 for each intern-
Talent ..-

hired under - the
Corporation  Malaysia “'Bhd’s
(TalentCorp) - SME  Industrial
Training Matching Grant (LiKES),
says: Human Resources’ Minister
Datuk Seri R.Ramanan.

He" said ' companies- would.
receive a one-off .RM2,000 per
‘intern - employed starting’ from
March 1 .and will receive the
funds within a two-week period.

This would allow training of up
-to 25,000 Malaysian interns, he

head.

d firms to apply for LIKES as it

said, adding that the pr
involves a fund of RM30mil ror
three years.

“The LiKES approval process
has been-reduced to 14 working
days, unlike the 90-day period *
previously” he said of ‘the ‘pro-
gramme which® was first intro-
duced in 2024.

Ramanan,  who was_ _at
TalentCorp headquanexs here_
yesterday for a corporate brief-:

ing, encouraged companies to®

apply for this grant as it would

allow better training for interns. .

It would ensure ‘interns have -
meaningful workplace exposure
and learning .opportunities, ‘and
possibly be hired after the train-

rea
“would allow beuer training for interns. — AZMAN GHANI/The Star

ing, he said.

LIKES also serves as a fund to
help businesses grow as form of
resources besides giving remu-
neration for.their interns.

When SME apply for this grant,
- they are required to have a struc-
tured‘internship programme and
provide reports to TalentCorp as
well understand how" the fund

~ has been utilised.

chief executive officer Edward

MyMahir Malaysia
Critical Occupations
List (MyCOL)

As of 2024/2025 there are ni

persistent occupations since 2015

MyCOL guides policymakers,
educators and industries in
responding to labour
shortages.

Finance

managers " services

managers

Ling. ‘engineers technology stem techhicians
Oon a note, managers.  administratdrs
said the implementation of the | Souce TalentCorp TlaStargraphics

Gig Workers Act, which was gazet-
ted on Dec 31, is expected to be
decided in the near future,

He explained that its imple-
mentation is still under d.|scus-
sion, including an addi

schools (SJKT), saying his ministry
would announce open tenders in
phases according to each school
once the preliminary processes

cation of RM100mil lhrough the

~Also ‘present with
yesterday were Deputy. Human
Resources Minister Datuk Khairul
Firdaus' Akbar Khan, TalentCorp
chamnan Wong ShuQiand g'mup

Skills D “"Fund Corpo-
ration.

Ramanan also commented on
the RM50mil allocation ‘for the

upgrading of Tamil national-type

are comy
.“Six schools were announced
earl.ier, with five listed under the
Yayasan Didik Negara.
“To begin repair works, we

need to wait for the BQ (bill of -

quantities), such as for SJKT

Klebang; before proceedmg with

the open tender process,” he said

this as his capacity as a minister
ible for Indian

ty affairs.
" On Monday, Prime Minister
Datuk ~ Seri Anwar Ibrahim
announced an increase in the
annual allocation for Tamil schools
nationwide from RM30mil to
RMS50mil, starting this year.
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